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Some of the questions that will be 
answered include:

Why are banks and credit unions subject 
to federal-contractor affirmative action 
obligations? What does this mean for 
you?

What are the general compliance 
obligations under Executive Order 11246, 
Section 503, VEVRAA, and Executive 
Order 13672?

How are compliance obligations different 
for banks and credit unions that have 50 
or more employees?

What are the specific steps that a bank 
or credit union must take to comply with 
the new Section 503 and VEVRAA rules?

What are the risks of failing to comply 
with these affirmative action rules for 
federal contractors? Who does OFCCP 
audit ad why?

Learning Objectives



The webinar will 

drill down into the 

most recent 

developments 

and focus on the 

steps that 

financial 

institutions must 

take to meet their 

compliance 

obligations.

PRESENTED BY:

Dr. Jim Castagnera, Esquire 
holds a JD and PhD from 
Case Western Reserve 
University. His 36 years as a 
higher education 
administrator and faculty 
member included 23 years as 
Rider University’s Associate 
Provost and Legal Counsel for 
Academic Affairs.

On-Demand Webinar

Duration : 90 Minutes

Price: $200



This webinar will cover the affirmative action compliance
obligations that impact banks, including compliance obligations
under Executive Order 11246 (affirmative action for women and
minorities), Section 503 of the Rehabilitation Act of 1973
(affirmative action for individuals with disabilities), VEVRAA
(affirmative action for protected veterans), and Executive Order
13672 (prohibiting discrimination on the basis of sexual orientation
and gender identity). The webinar will drill down into the most
recent developments and focus on the steps that financial
institutions must take to meet their compliance obligations.

.

Webinar Description



While the Trump Administration has provided some limited
regulatory relief during its nearly three years in office, the Labor
Department’s Office of Federal Contract Compliance Programs still
insists that FDIC- and NCUA-insured financial institutions continue
full compliance. In the agency’s own words, “Financial institutions
with federal share and deposit insurance are considered to be
government contractors within the meaning of the regulations
implementing Executive Order 11246, … the Vietnam Era Veterans’
Readjustment Assistance Act of 1974 (VEVRAA), … 38 U.S.C. 4212
and Section 503 of the Rehabilitation Act of 1973 (Section 503).
These three programs, enforced by the Office of Federal Contract
Compliance Programs (OFCCP), require equal employment
opportunity by government contractors.”

Please join Jim Castagenera as he covers the affirmative action
compliance obligations that impact banks and credit unions,
captures all the most recent developments and focuses on the
steps that your institution must take to meet these current
compliance obligations. Emphasis is on the practical steps
necessary to meet your legal obligations and avoid an OFCCP audit.



HR, in-house counsel, chief financial officers, 
affirmative action officers, compliance officers, 
internal auditors

Who Should Attend ?



www.grceducators.com

To register please visit:

support@grceducators.com

740 870 0321


